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History 


The  American  University  was  chartered  by  an  act  of  the  Congress  of  the 
United  States  on  February  24,  1893.  Bishop  John  Fletcher  Hurst  of  the  Methodist 
Church  selected  the  75  acre  site  of  old  Fort  Gaines,  the  Civil  War  defense  post 
of  the  city  of  Washington,  for  the  location  of  the  uptown  campus. 

President  Woodrow  Wilson  formally  opened  The  American  University  on 
May  14,  1914.   The  Downtown  Center  at  19th  and  F  Streets  was  added  in  1919. 

The  School  of  Political  Science  was  organized  in  1933,  later  changed  to  a 
Department  of  Government  in  the  Graduate  School. 

A  Department  of  Public  Administration  was  formed  in  1941,  later  com- 
bined with  the  Department  of  Government  into  a  Department  of  Political  Science 
and  Public  Administration.  The  present  School  of  Government  and  Public  Ad- 
ministration is  an  outgrowth  of  that  department. 

The  Uptown  Campus,  located  on  the  highest  hilltop  in  the  nation's  capital 
at  Massachusetts  and  Nebraska  Avenues,  N.  W.,  overlooks  all  of  Washington. 
The  tree-lined  campus  contains  administrative  offices  of  the  university,  residence 
halls,  gymnasiums,  athletic  fields,  and  classroom  buildings  and  houses  part  of 
the  university  library. 

The  Downtown  Center  is  located  midway  between  the  White  House  and  the 
Department  of  State,  adjacent  to  the  rapidly  expanding  Washington  business  com- 
munity. The  Downtown  Center  houses  a  university  library,  classrooms,  and  the 
administrative  offices  of  the  School  of  Government  and  Public  Administration, 
the  Graduate  School,  and  the  Division  of  General  and  Special  Studies.  Classes 
are  offered  on  the  Uptown  Campus  and  at  the  Downtown  Center. 


Dean  Seckler-Hudson  with  Rear  Admiral  D.  M.  Tyree,  USN,  Commanding  Officer  of  the  U.  S.  Naval 
Gun  Factory,  following  address  on  management  for  senior  employees  in  one  of  the  community 
service  activities  of  the  School  of  Government  and  Public  Administration. 


General  Information 


The  American  University  with  its  ideal  location  in  the  nation's  capital 
has  developed  a  unique  educational  opportunity  for  the  student  interested  in 
government. 

Through  its  companion  schools,  one  of  Government  and  Public  Administra- 
tion and  the  other  of  International  Service,  The  American  University  provides 
a  broad  yet  intensive  educational  program  based  on  two  approaches  to  govern- 
ment. A  student  may  specialize  in  the  one  while  drawing  upon  the  other  to 
broaden  his  training  and  educational  experience. 

In  so  doing,  The  American  University  combines  the  philosophy  of  those 
who  advocate  that  only  specialized  study  in  our  highly  specialized  society  is 
appropriate  with  the  opposing  philosophy  of  those  who  believe  that  a  more  gen- 
eral educational  program  is  better. 

The  American  University  recognizes  elements  of  truth  in  both  positions — 
that  one  generally  educated  must  also  be  specially  trained,  and  that  the  specialist, 
important  as  he  is,  needs  a  basic  general  education. 

Through  its  companion  Schools  of  Government  and  Public  Administration 
and  of  International  Service,  The  American  University  makes  it  possible  for 
students  at  the  undergraduate  level  to  complete  a  core  of  courses  designed  to 
maintain  a  broad  educational  experience.  As  students  move  upward  into  later 
years  they  have  available  a  wealth  of  specialized  courses  rare  in  institutions  of 
higher  education  in  America. 

All  through  the  educational  program,  whatever  the  objective  may  be. 
students  may  elect  courses  outside  their  special  interest  in  order  to  develop  a 
broad  perspective. 


Philosophy  of  the  School 

A  firm  belief  in  broad  training  in  fundamentals  and  principles  of  govern- 
ment and  administration  underpins  the  program  of  the  School.  Specialization 
in  its  academic  programs  presupposes  an  understanding  of  fundamentals  and 
principles.  Each  graduate  is  expected  to  develop  a  sound  conceptual  framework 
through  which  he  will  be  able  to  arrange,  in  intelligent  and  usable  order,  the 
data  of  government  and  administration  as  he  continues  the  learning  process 
throughout  life. 

In  the  area  of  administration  we  attempt  to  develop  a  unified  philosophy 
through  a  merging  of  the  two  important  streams  of  thought  which  have  developed 
from  the  scientific  management  and  the  human  relations  approaches. 

The  purpose  of  the  School  of  Government  and  Public  Administration  is 
to  prepare  men  and  women  for  positions  of  responsibility  that  call  for  knowledge 
and  skills  in  the  overall  process  and  machinery  of  government  work. 

The  increasing  complexity  in  the  operation  of  our  nation's  government  has 
created  an  urgent  need  for  persons  thoughtfully  trained  in  the  data  of  govern- 
ment and  administration. 

The  school  believes  that  its  graduates  must  clearly  understand  certain  basic 
fundamentals  and  principles  of  government  and  administration.    It  expects 
To  offer  sound  graduate  and  undergraduate  degree  programs. 

To  develop  teachers  of  government  and  administration  who  understand  and 
can  impart  both  the  theory  and  practice  of  the  subjects. 

To  provide  programs  of  pre-entry  and  in-service  study  for  employees  and  pro- 
spective employees  of  government,  and  to  prepare  them  for  positions  of 
increasing  service  and  responsibility  at  home  and  abroad. 

To  extend  to  each  student  effective  counseling  toward  his  personal,  academic, 
cultural,  and  vocational  objectives. 

To  serve  the  community  in  its  broadest  sense  through  field  activities  such  as 
the  Washington  Semester  Program,  Public  Affairs  Laboratory,  Workshop 
Abroad,  special  training  institutes  and  short  courses,  cooperative  arrange- 
ments with  training  programs  of  the  government  and  other  special  programs. 

To  encourage  individual  and  group  research  in  the  field  of  government  and 
administration  by  both  students  and  faculty. 

To  maintain  high  levels  of  performance  by  faculty  and  students  throughout 
the  academic  program. 


Individual  Counseling 

The  School  recognizes  that  the  goals  and  problems  of  each  student  are 
unique.  It  therefore  welcomes  the  opportunity  either  by  correspondence  or  per- 
sonal conference  to  develop  a  program  of  study  which  meets  the  needs  of  the 
individual. 

Each  student  will  receive  individual  counseling  to  aid  him  in  the  selection 
and  pursuance  of  the  course  of  study  which  is  best  suited  to  his  needs  in  his 
current  employment  and  for  career  development.  Students  with  experience  in 
the  field  and  not  otherwise  eligible  for  studying  for  a  regular  degree  may  register 
for  courses  as  special  students. 
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The  Library  of  Congress 

Study  and  Research  in  the 
District  of  Columbia 

The  student  of  government  at  The  American  University  enjoys  the  unique 
opportunity  of  studying  in  the  living  educational  laboratory  of  the  nation's 
capital.  Only  in  Washington  can  he  observe  first  hand  a  daily  practical  operation 
of  the  theories  he  learns  in  the  classroom. 

In  addition,  the  research  aids  in  Washington  which  supplement  the  Univer- 
sity Library  are  unparalleled.  As  a  result  of  Congressional  action  in  1892,  the 
federal  government  opened  important  study  resources  to  the  use  of  students  in 
the  District  of  Columbia.  These  include  the  Library  of  Congress,  the  National 
Archives,  the  National  Academy  of  Sciences,  museums  and  specialized  libraries. 
The  University  maintains  libraries  on  both  the  uptown  and  the  downtown 
campuses. 

A  cooperative  attitude  exists  on  the  part  of  the  Congress,  administrative 
agencies,  and  officials  in  Washington  toward  faculty  and  students  at  The  Ameri- 
can University,  making  possible  opportunities  in  field  and  laboratory  work  in  the 
political  and  administrative  sciences. 

To  Washington  come  the  dignitaries  and  statesmen  from  all  parts  of  the 
world  to  represent  their  respective  countries.  In  this  dynamic  atmosphere  the 
student  sees  the  interaction  and  complexities  of  government  that  cannot  be  re- 
corded in  a  textbook.  He  observes  and  studies  the  institutions  and  forces  that 
shape  and  execute  domestic  and  foreign  policies. 

The  faculty  of  the  School  includes  distinguished  scholars  and  internationally 
recognized  experts.  The  full-time  teaching  staff  is  supplemented  by  part-time 
instructors  from  almost  all  the  governmental  departments  and  agencies  who  are 
experts  both  in  theory  and  the  practice  of  government. 
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Curricula  and  Degrees 

The  curricula  of  the  School  of  Government  and  Public  Administration  lead 
on  the  graduate  level  to  the  degrees  of  Doctor  of  Philosophy  and  Master  of  Arts. 
and  on  the  undergraduate  level  to  the  degrees  of  Bachelor  of  Arts.  Bachelor  of 
Science  in  Public  Administration.  Associate  in  Arts  and  Associate  in  Public  Ad- 
ministration. Associate  degree  programs  provide  two-year  curricula  toward  the 
baccalaureate  degree  or  to  terminal  educational  objectives. 

UNDERGRADUATE  DEGREES 

Associate  in  Public  Administration.  Associate  in  Arts.  Bachelor  of  Science 
in  Public  Administration.  Bachelor  of  Arts. 

University  Requirements — 3S-43  credit  hours 

(General  studies  in  basic  areas  of  knowledge  which  contribute  to  broad,  rounded, 
general  education  J 

English  Composition*    (6)  Humanities — 6  hours  in  one  of  the  fol- 

Backgrounds  of  American  lowing  fields  and  3  hours  in  one  other: 

Democracy      (6)  art.      literature,      music,      philosophy, 

Natural  Sciences  and  Mathematics — -  religion 

8  hours  in  one  laboratory  science  or  Social  Sciences — American  Government: 

9  hours  in  non-laboratory  science  National  and  6  hours  in  introductory 
courses,  including  mathematics  courses  in  two  of  the  following  fields: 

Physical  Education  (4)   (not  required  anthropology,  economics,  international 

of  part-time  students )  relations,  psychology,  sociology 

::  Superior  students  may  take  waiver  examinations  which,  if  passed,  enable  the 
student  to  substitute  other  courses  for  an  equivalent  number  of  credit  hours.  See  dates 
in  session  announcement. 


Si  hool  Requirements— 

Associate  in  Public  Administration  (major  in  financial  management,  personnel 
administration,  public  administration,  records  administration). 

Major  courses 12-24  hours 

Including  53.400  Introduction  to  Public  Administration  (3)  and  54.420  Or- 
ganization &  Management  or  54.421   Administrative  Organization  (3). 

Related   courses    0-9     hours 

Associate  in  Arts 

Major  courses 24     hours 

Including  53.201  American  Government:  State  &  Local  (3)  or  53.300  Ameri- 
can Government:    Municipal  ( 3  ). 

Bachelor  of  Science  in  Public  Administration  (majors  in  one  or  more  of  the 
following  fields:  history  of  administration,  organization  and  management,  public 
personnel  administration,  public  relations  in  administration,  public  budgetary  ad- 
ministration, record  and  archives  administration,  public  law.  and  police  administra- 
tion). 

Major  courses   33     hours 

Including  53.201  American  Government:  State  &  Local  or  53.300  American 
Government:  Municipal  (3),  53.400  Introduction  to  Public  Administration  (3). 
and  27  additional  hours  at  least  3  of  which  must  be  in  each  of  the  following 
areas:  organization  and  management,  personnel  administration,  budgetary  ad- 
ministration, public  relations. 

Related  courses 12     hours 

Advanced  courses  in  government. 
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Bachelor  of  Arts 

Major  courses    36     hours 

Including  53.201  American  Government:  State  &  Local  or  53.300  American 
Government:  Municipal  (3).  and  30  additional  hours,  at  least  9  of  which  must 
be  in  one  of  the  following  areas  and  at  least  3  in  each  of  the  others:  public 
law,  governmental  processes,  political  theory,  comparative  government  and 
politics,  public   administration,  and  research  methods. 

Related  courses 12     hours 

3  hours  of  advanced  work  in  each  of  the  following  areas:  economics,  history. 
international  relations  and  organization,  and  sociology  and  anthropology. 

COMBINED  LAW  DEGREE  PROGRAM 

Students  in  the  School  of  Government  and  Public  Administration  may  enroll 
in  the  combined  degree  program  leading  to  an  undergraduate  degree  and  a  law 
degree  after  the  completion  of  six  years  of  approved  study  on  a  full-time  basis  or 
the  equivalent  in  part-time  study. 

A  student  in  the  combined  degree  program  must  complete  a  minimum  of 
96  hours  of  the  academic  work  required  for  the  undergraduate  degree  (the  last 
30  hours  of  which  must  be  taken  at  The  American  University)  and  must  meet 
the  admission  requirements  established  by  the  Washington  College  of  Law. 
Ordinarily  the  first  year  of  full-time  work  (or  the  equivalent  in  part-time  study) 
in  law  will  be  counted  toward  the  requirements  in  the  undergraduate  major. 
Under  the  combined  degree  program  students  pay  the  usual  undergraduate 
tuition  during  their  first  year  of  law  school  and  will  receive  the  undergraduate 
degree  at  the  end  of  that  year  if  they  have  met  all  requirements  for  the  under- 
graduate degree  and  have  maintained  a  satisfactory  average  in  their  law  studies. 

GRADUATE  DEGREES 

Master  of  Arts  and  Doctor  of  Philosophy  in  government  and  in  public  ad- 
ministration. 

Master  of  Arts 

Course  Requirements:  Minimum  of  30  hours  of  approved  graduate  work.  6  hours 
of  which  may  be  in  54.692  Public  Administration:  Case  Study  Research  (6) 
or  54.799  Thesis  Seminar — Government  &  Public  Administration  (3-6). 

Written  Comprehensive  Examinations:  For  the  degree  in  government,  examina- 
tions in  three  fields  including  one  in  the  general  area  of  government  in  the 
U.  S.;  one  in  a  specialized  aspect  of  that  area:  and  one  in  political  institutions 
and  theory,  comparative  government  and  administration,  public  administration 
in  the  U.  S..  or  a  related  field.  For  the  degree  in  public  administration,  examina- 
tions in  three  fields  including  one  in  national,  state,  or  municipal  government 
or  in  social  psychology:  and  two  selected  from  the  fields  of  federal  budgetary 
administration,  organization  and  management,  public  personnel  administration, 
public  relations  in  administration,  archives  administration,  or  another  approved 
field. 

Research  Requirements: 

1.  A  thesis  or 

2.  An  approved  case  study  or 

3.  Six  academic  hours  of  internship   (field  work)    with  a  written  report  which 
would  be  both  descriptive  and  critical  or 

4.  Six  academic  hours  in  600  or  700  level  research  seminars  with  a  grade  of 
at  least  "B,"'  such  seminars  requiring  the  approval  of  the  Dean  of  the  School. 

Doctor  of  Philosophy 

(Programs  leading  to  the  Doctorate  are  under  the  general  supervision  of  the 
Graduate  School) 

Course  Requirements:  Minimum  of  72  hours  of  approved  graduate  work,  at  least 
30   of  which  must   be   completed   in   residence   at   The   American   University. 

Written  Comprehensive  Examinations:  For  the  degree  in  government,  examina- 
tions in  five  fields,  including  one  in  the  general  area  of  government  in  the  I  S 
and    one    in   a   specialized   field   of   this    area:   one   in   political   institutions   and 
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theory  or  comparative  governments  and  comparative  administration;  one  in 
public  administration  in  the  U.  S.;  and  one  in  a  related  field.  For  the  degree 
in  public  administration,  examinations  in  five  fields,  including  one  in  the  area 
of  government  in  the  U.  S.;  three  in  fields  in  the  area  of  public  administration; 
and  one  in  the  field  of  economic  or  political  theory  or  a  related  field. 
Research  Requirements:  A  dissertation  demonstrating  distinctive  competence  in 
research  and  the  ability  to  present  new  knowledge  effectively. 
Additional  Requirements:    Proficiency  examinations  in  two  research  tools  (accounting,] 

languages,   statistics),   and    (for  the  degree   in   public  administration)    completion  ofj 

an  approved  case  study. 

COMBINED  MASTER  OF  ARTS  PROGRAM 

The  School  offers  for  the  benefit  of  advanced  undergraduate  students  a  3- 
year  Master  of  Arts  sequence  program  which  permits  a  student  at  the  beginning 
of  the  junior  year  to  undertake  a  curriculum  related  to  the  Graduate  Division. 
Honors  students  are  encouraged  to  enter  this  program  which  provides  the  basis 
for  planning  an  integrated  baccalaureate-graduate  degree  program. 

AREA  STUDIES  PROGRAMS 

Candidates  for  the  M.A.  and  Ph.D.  degrees  may  pursue  degree  programs 
in  Area  Studies  under  the  guidance  of  an  Interdepartmental  Committee,  empha- 
sizing political,  economic,  international,  or  historical  aspects  of  the  area.  They  will 
plan  their  programs  in  consultation  with  the  appropriate  member  of  the  Inter- 
departmental Committee. 

Admission  Requirements 

ADMISSION  TO  UNDERGRADUATE  STATUS 

You  may  apply  for  admission  to  any  session,  fall,  spring,  or  summer.  You 
must  submit  official  transcripts  from  all  secondary  schools  and  undergraduate 
colleges  attended.  All  full-time  applicants  must  also  submit  a  health  certificate, 
a  non-refundable  application  fee  of  $10,  and  a  photograph.  Applicants  may  be 
admitted  to  any  of  the  following  undergraduate  categories: 

Freshman  Standing: 

Open  to  graduates  of  accredited  secondary  schools  who  have  completed 
15  acceptable  units  (at  least  10  of  which  are  in  academic  or  college  preparatory 
subjects)  with  a  minimum  average  of  C,  and  who  rank  in  the  upper  half  of  their 
graduating  class. 

Advanced  Standing: 

Open  to  graduates  of  college  transfer  programs  in  accredited  junior  colleges 
or  students  of  other  accredited  colleges  or  universities  who  wish  to  transfer  to 
the  School.  Applicants  must  have  maintained  a  satisfactory  average  and  may 
receive  credit  for  appropriate  courses  completed  with  a  grade  of  C  or  better. 
Graduates  of  accredited  junior  colleges  may  transfer  a  maximum  of  63  credit 
hours. 

ADMISSION  TO  GRADUATE  STATUS 

Applicants  must  submit  official  transcripts  showing  receipt  of  a  bachelor's 
degree  from  an  accredited  four-year  college  or  university  and  showing  complete 
list  of  courses  taken.  Applicants  for  full-time  study  must  also  submit  a  non- 
refundable application  fee  of  $10  and  a  photograph.  Admission  to  graduate  study 
does  not  constitute  admission  to  candidacy  for  a  degree.  Applicants  will  be  ad- 
mitted to   full   standing  or  qualified  standing  according  to  their  undergraduate 
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records  and  their  preparation  for  the  program.  Further  information  is  available 
from  the  Office  of  the  Dean  of  the  School  of  Government  and  Public  Adminis- 
tration or  of  the  Graduate  School. 

ADMISSION  TO  NON-DEGREE  STATUS 

Special  Students: 

Open  to  students  over  21  years  of  age  not  possessing  a  bachelor's  degree  with 
necessary  background  for  courses  in  which  they  wish  to  enroll.  Special  students 
may  not  register  for  more  than  10  hours  in  any  session.  Credits  earned  are  not 
applicable  toward  a  degree  unless  the  student  can  establish  eligibility  for  ad- 
mission to  full  standing  as  of  the  time  of  first  registration  as  a  special  student. 

Graduate  Non-Degree  Students: 

Open  only  to  graduates  of  accredited  four-year  colleges  or  universities. 
Evidence  of  possession  of  a  recognized  degree  must  be  submitted. 

Transfer  Credit  Students: 

Open   to   degree   candidates    at   other   accredited    colleges   and   universities. 
Applicants   must   submit  a  statement  from  an   authorized  official  of  their  own 
institution  certifying  that  they  are  students  in  good  standing  and  that  credits  they 
earn  at  The  American  University  will  be  acceptable  for  transfer. 
A  uditors: 

Open  to  students  with  necessary  background  for  courses  in  which  they  wish 
to  enroll.  Auditors  do  not  receive  academic  credit  or  grades  for  the  courses  they 
attend. 

ADMISSION  OF  FOREIGN  STUDENTS 

Foreign  students  meet  the  same  admission  requirements  as  all  other  students. 
Applicants  from  foreign  countries  must  also  submit  certification  of  ability  to  use 
the  English  language  with  sufficient  facility  to  pursue  academic  work  and  provide 
certified  English  translations  of  all  foreign  credentials  and  transcripts. 

Adjunct  Professor  William  R.  Divine,  Assistant  Controller,  Southern  Railway  System,  lectures  on 
process   charting. 
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Financial  Information 

(applicable  to   1957-1958  only) 

Tuition 

Full-time  undergraduate  students  (12-18  hours)    $350  a  session 

All  other  students   $18a  credit  hour 

General  Fees  (not  refundable) 
APPLICABLE  TO  ALL  STUDENTS 

Late  registration  (effective  opening  day  of  classes)    $5 

Reinstatement  fee    $5 

Student  activities  fees  (included  in  tuition  of  full-time  under- 
graduates, optional  for  others  who  participate  in  the  Univer- 
sity's athletic  and  social  activities)    $15  a  session 

Health  fee  (included  in  tuition  of  full-time  undergraduates, 
required  of  all  other  students  residing  in  University  facili- 
ties)     $10  a  session 

Special  or  makeup  examinations   $5  each  examination 

Examinations  for  validation  of  credit $5  a  credit  hour 

Official  transcripts  (after  first — not  available  during  registra- 
tion periods)    $1  each 

Certifications    without    seal    (after   first — not   available    during 

registration  periods)    25  each 

APPLICABLE  TO  UNDERGRADUATE  STUDENTS 

Application  fee  (with  applications  for  full-time  admission)   .  .  .$10 
Admission  testing $2  each  test 

APPLICABLE  TO  GRADUATE  STUDENTS 

Application  fee  (with  applications  for  full-time  admission)    .  .  .$10 

Graduate  study  fee   $  18  a  session 

( for  full-time  and  part-time  graduate  students  who  have 
completed  course  work  and  thesis  seminar  requirements) 

Comprehensive  examinations  (with  each  application) 

For  master's  degree $  1 5 

For  doctor's  degree   $25 

Supervision  of  thesis  (if  no  thesis  seminar  is  completed) 

For  master's  degree   $51 

For  doctor's  degree $102 

Binding  or  microfilming  of  theses  or  case  studies 

Binding    $6-$24 

Microfilming   (doctoral  dissertations  only)    $35 

Graduation  Fees 

Undergraduate  students $  1 0 

Graduate  students    $25 

RESIDENCE  HALLS 

Dormitories  for  full-time  undergraduate  students  are  on  the  Uptown  Campus. 
Graduate  students  may  reside  in  dormitories  if  space  is  available.  Present  dormi- 
tories include: 

Session  Rates 
Women:  Single  Double  Triple 

Mary  Graydon  Hall   $175  $130  $115 

Clark  Hall $130 

Roper  Hall    $130 

Men: 

Hamilton  House   $175  $130 

Hughes  Hall    $  1 30 

McDowell  Hall $  130 

McCabe  House $90 
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Applications  for  dormitory  rooms  should  be  addressed  to  the  Office  of  the 
Assistant  to  the  President,  The  American  University,  Washington  16,  D.  C, 
until  October  1,  1957  and  thereafter  directly  to  the  Housing  Office,  Mary  Gray- 
don  Hall,  The  American  University,  Washington  16,  D.  C. 

Applications  from  students  who  will  enter  the  University  after  December  31, 
1957  must  be  accompanied  by  a  room  deposit  fee  of  $75. 

Students  who  cancel  room  reservations  prior  to  August  1  (if  the  reservation 
is  for  fall  occupancy)  or  prior  to  December  15  (if  the  reservation  is  for  spring 
occupancy)  will  be  entitled  to  a  refund  of  $50. 

A  student  who  has  made  the  $75  deposit  and  who  occupies  the  room 
reserved  will  be  credited  with  $50  on  his  bill  for  the  first  session  attended.  The 
remaining  $25  of  the  room  deposit  will  be  held  over  from  session  to  session  as 
long  as  he  continues  in  residence.  Within  30  days  after  graduation  or  after 
approved  withdrawal  from  the  University  the  $25  will  be  refunded,  less  any 
unpaid  obligations. 

Students  previously  in  residence  may  check  into  University  dormitories  by 
applying  at  the  Housing  Office.  Mary  Graydon  Hall,  beginning  Wednesday. 
September  11,  during  the  hours  2-5  p.m.  Entering  students  with  reservations 
must  check  in  at  the  Housing  Office  on  Thursday,  September  12.  from  2-5  p.m. 

Students  may  not  remain  in  University  dormitories  during  the  Christmas 
and  Spring  vacations  without  permission  of  the  Office  of  Student  Personnel.  A 
charge  will  be  made  for  occupancy  during  these  periods  at  the  rate  of  $2  a 
night,  the  total  charge  during  any  single  vacation  being  not  over  $12. 

The  University  Supply  Store  in  the  McKinley  Building  provides  a  linen 
rental  service  to  resident  students  at  the  rate  of  $12  a  session. 


Scholarships  and  Loans 

Each  year  the  University  offers  a  limited  number  of  scholarships  to  full- 
time  students  selected  on  a  competitive  basis  in  accordance  with  conditions 
attached  to  endowment  funds,  gifts,  and  grants.  Applications  for  scholarships 
and  fellowships  should  be  made  on  the  scholarship  form  available  from  the 
Office  of  the  Assistant  to  the  President,  The  American  Universitv.  Washington  16, 
D.  C. 

GRADUATE    FELLOWSHIPS  AND  ASSISTANTSHIPS 

The  following  graduate  awards  are  open  annually  for  students  of  the  School 
of  Government  and  Public  Administration.  Awards  are  based  on  high  scholar- 
ship and  good  character  and  personality. 

THREE  $2000  MASSEY  FOUNDATION  FELLOWSHIPS 

For  advanced  graduate  students  who  are  Canadian  citizens. 

REYNOLDS  FELLOWSHIP 

For  a  person  training  for  missionary  service.    Carries  a  stipend  of  $1500. 

TEACHING  FELLOWSHIPS 

Carries  full  tuition  for  two  courses  each  semester  and  a  stipend  of  SI 320. 

GRADUATE  ASSISTANTSHIPS 

Carrying  full  tuition  for  four  courses  each  semester  and  a  stipend  of  $400. 
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SIX  GOVERNMENT   INTERNSHIPS 

Carrying  full  tuition  for  five  courses  each  semester. 

FIVE  HALL  OF  NATIONS  SCHOLARSHIPS 

Carrying  half  tuition  for  foreign  students  for  study  and  internship  in  international 
agencies. 

COLLIER  ALUMNI  SCHOLARSHIP 

Carrying  a  $500  stipend. 

THREE  WASHINGTON  SEMESTER  SCHOLARSHIPS 

Carrying  full  tuition  for  five  courses  each  semester. 

ONE  OR  MORE  SUMMERS  SCHOLARSHIPS 

Carrying  full  tuition  for  five  courses  for  young  men  or  women  preparing  for  a 
career  in  United  States  Government  Service. 

ONE  ZONTA  CLUB  FELLOWSHIP 

For  a   woman   preparing  for  a  career  in  a  profession,  in  need  of  financial  aid. 
Carries  a  stipend  of  $300. 


Student  Activities 

Political  Science  Honorary  Fraternity 

Beta  Psi  Chapter  of  Pi  Sigma  Alpha,  national  political  science  honorary 
fraternity,  was  chartered  at  The  American  University  in  1955.  Students  with 
"B"  average  or  above  in  courses  in  government,  public  administration  and  in- 
ternational relations  are  eligible  for  election  to  membership  in  the  fraternity. 
Pi  Sigma  Alpha  sponsors  public  lectures  in  the  field  of  government  and  public 
administration  and  other  projects.  It  is  an  especially  important  organization  for 
the  graduate  student  of  the  School. 

Society  for  A  dvancement  of  Management 

An  active  student  chapter  for  the  Society  for  Advancement  of  Management 
provides  an  opportunity  for  student  majors  in  public  administration  and  business 
administration  to  come  together  in  the  study  of  management.  Activities  of  the 
Chapter  include  field  trips,  special  projects  and  social  events. 

Society  for  Personnel  Administration 

The  first  student  chapter  for  the  Society  for  Personnel  Administration  was 
granted  a  charter  on  The  American  University  campus  in  1956.  The  Chapter 
provides  an  opportunity  for  those  students  with  a  special  interest  in  personnel 
administration  to  meet  together  for  further  exploration  of  the  field  and  for  social 
activities. 


Political  Club 

The  Political  Club  is  a  local  campus  organization  sponsored  by  students 
in  the  School  of  Government  and  Public  Administration  to  explore  the  field  of 
practical  politics  through  guest  lectures,  projects  and  other  activities. 
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Area  Professional  Associations 

Many  national  professional  associations  have  Washington  area  chapters. 
Students  are  welcome  to  attend  their  meetings  and  participate  in  other  program 
activities.  Among  them  are  the  American  Political  Science  Association,  the 
American  Society  for  Public  Administration,  the  Society  for  Advancement  of 
Management,  the  American  Public  Relations  Association,  the  Society  for  Per- 
sonnel Administration  and  the  Public  Personnel  Association. 


Other  Student  Organizations 

On  the  campus  of  the  University  are  many  other  student  organizations  and 
activities  of  more  general  interest,  especially  to  undergraduates,  in  which  the 
student  of  government  and  public  administration  may  want  to  participate. 

These  include  the  Student  Association  of  The  American  University,  the 
Student  Judiciary,  social  fraternities  and  sororities,  religious  organizations,  many 
special  interest  clubs,  student  publications,  intercollegiate  and  intramural  athletics, 
debate  and  dramatic  activities  and  University  Chorus  and  Orchestra. 


The      Honorable      Gordon      Gray,      Director,      Office      of      Defense     Mobilization,      receives      Honorary 
Membership  certificate  in  Pi  Sigma  Alpha,  political  science  honorary. 


wW\j*^ 


19 


Courses  of  Instruction 

The  regular  courses  of  instruction  are  listed  below  with  brief  descriptions  ol 
content  and  method. 

Courses  described  in  this  catalog  are  those  offered  by  the  School  of  Govern- 
ment and  Public  Administration.  Undergraduate  students  complete  a  program  of 
University  requirements  in  the  humanities,  natural  sciences,  and  social  sciences, 
a  sequence  of  courses  constituting  a  major  in  the  School,  and  additional  elective 
courses.  Programs  for  graduate  students  are  individually  planned  to  meet  the 
objectives  of  each  student.  In  the  planning  of  his  program  the  student  will  have 
the  competent  advice  of  a  faculty  adviser  on  the  staff  of  the  School  of  Govern- 
ment and  Public  Administration. 

The  course  offerings  of  the  School  of  Government  and  Public  Administra- 
tion provide  a  comprehensive  coverage  of  the  field  at  the  undergraduate  and 
graduate  levels.  Courses  are  offered  in  the  following  areas: 

•  Fundamental  Courses 

•  Political  Theory 

•  Governmental  Processes 

•  Public  Law 

•  Political  Dynamics 

•  Comparative  Government  and  Politics 

•  State  and  Metropolitan  Studies 

•  Police,  Traffic  and  Safety 

•  Budgetary  Administration  and  Fiscal  Policy 

•  Organization  and  Management 

•  Record  and  Archives  Administration 

•  Personnel  Administration 

•  Intern  and  Field  Programs 

•  Reading  and  Research 

Explanation  of  the  Numbering  System: 

Hours  of  academic  credit  are  indicated  by  the  arabic  number  in  parentheses 
following  each  course  title. 

The  number  to  the  left  of  the  decimal  point  indicates  the  area  of  the  School 
or  University  department  in  which  the  course  is  offered. 

The  series  of  three  numbers  to  the  right  of  the  decimal  point  identifies  the 
level  of  each  course.  Courses  numbered  .001 -.099  carry  no  credit.  Courses  num- 
bered .100-. 499  are  for  undergraduate  students.  Courses  numbered  .500-. 599  are 
for  graduate  and  advanced  undergraduate  students.  Courses  numbered  .600-. 799 
are  for  graduate  students  only. 

In  addition  to  the  courses  which  follow,  the  University  provides  for  special- 
ized reading  and  individual  research  courses.  Consult  the  general  University 
catalog  and  the  Graduate  catalog  for  additional  information. 

Both  graduate  and  undergraduate  courses  are  available  to  part-time  as  well 
as  full-time  students.  Evening  classes  normally  meet  one  evening  a  week  for  a 
16-week  session.  For  detailed  listing  of  class  hours,  consult  session  announcements 
published  three  times  yearly. 
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Fundamental  Courses 

53.200  American  Government:  National  (3)  Basic  principles  of  the  Federal  Govern- 
ment; legislative,  executive,  administrative,  judicial  organization  and  functioning; 
citizenship,  elections,  political  parties,  interest  groups;  current  activities,  prob 
lems.    Summer.  Fall.   Spring. 

53.400  Introduction  to  Public  Administration  (3)  Basic  survey  of  the  processes  of 
public  administration;  personnel,  organization,  budgeting,  use  of  administrative 
powers,  public  relations.  Emphasis  on  principles,  literature,  problems  and  issues, 
application.    Fall.  Spring. 

53.500  The  Process  of  Government  in  the  U.  S.  (3)  Intensive  study  of  American 
government  in  action.  Special  emphasis  on  constitutional  basis,  organization, 
operation,  procedure,  political  dynamics;  current  problems.  Prerequisite,  grad- 
uate standing.    Summer.   Fall.   Spring. 

53.501  Principles  and  Processes  of  Public  Administration  (3)  Basic  survey  of  the  proc- 
esses of  public  administration;  personnel,  organization,  budgeting,  use  of 
administrative  powers,  public  relations.  Emphasis  on  principles,  literature, 
problems,  issues,  application.  Prerequisite,  graduate  standing.  Not  open  to 
students  who  have  completed  53.400.   Summer.  Fall.   Spring. 

53.502  Evolution  of  Public  Administration  (3)  Comparative  study  of  development  of 
administrative  processes  and  institutions.  Emphasis  on  the  executive  branch;  dif- 
ferentiation of  functions  into  departments;  growth  of  the  civil  service.  Spring. 

53.504  Technology  and  Administration  (3)  Technological  and  scientific  development  in 
materials,  equipment,  production,  transportation  and  communication.  Signifi- 
cance for  planning,  personnel,  fiscal,  other  management  processes.  Analysis  of 
implications  of  the  "electronic  age."    Spring. 

53.505  Technological  Change  and  the  Social  Order  (3)  Consideration  of  interrelated 
social  change.  Role,  objectives,  methods  of  major  institutions;  case  studies  to 
illustrate  impact  of  technological  development  on  government;  implications  for 
internationalism.    Spring. 

53.508  Development  of  Federal  Administrative  Institutions  in  the  U.  S.  (3)  Origins 
and  growth  of  federal  administrative  institutions;  administrative  problems  en- 
countered; impact  of  personalities;  developing  concepts  and  practices  of  public 
management.    Fall. 


Oral  examination  on  the  master's  thesis  on  Records  Administration  is  conducted  in  the  office  of 
Dr.  Wayne  C.  Grover,  National  Archivist  of  the  United  States.  Assisting  in  the  examination  are 
the  Graduate  Dean  and  the  Records  Officer  of  the  Bureau  of  the  Budget. 
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Political  Theory 

53.420  Evolution  of  Political  Institutions  (3)  Analysis  of  the  evolution,  existing  nature, 
trends  of  major  political  institutions  and  concepts.  Emphasis  on  the  develop- 
ment and  present  character  of  American  politics.   Fall.   Spring. 

53.520  Early  Political  Theory  (3)  Analysis  of  contributions  of  political  thinkers  and 
movements  from  Plato  through  the  middle  ages.  Emphasis  on  the  ideological 
background  of  western  civilization  and  political  science.    Fall. 

53.521  Modern  Political  Theory  (3)  Examination  of  contributions  of  political  thinkers 
from  Machiavelli  to  the  present.  Emphasis  on  the  concept  of  the  state  and  its 
relation  to  culture  and  society.    Summer.  Fall.  Spring. 

53.522  Workshop  in  Current  Problems  of  Political  Theory  (3)  Major  and  crucial 
issues  facing  society  today;  emphasis  upon  relationship  of  ideological  questions 
to  practice  and  events  of  politics.  Method  of  group  inquiry  used  to  forward 
constructive,  critical  thinking  and  jointly-reached  conclusions.  Spring. 

53.525  American  Political  Theory  (3)  Development  and  significance  of  political  ideas 
that  have  influenced  the  institutional  growth  of  the  American  system  of  govern- 
ment, with  special  emphasis  on  the  20th  century.   Fall.   Spring. 

53.526  Oriental  Political  Theory  (3)  Contributions  of  major  philosophers  of  China, 
Japan,  India,  and  Islamic  World  to  political  thought.  Relation  to  Western 
theory,  present-day  ideologies.    Summer. 

53.620  Contemporary  Ideological  Issues  (3)  Relationship  of  individual  to  modern 
government;  ethics  of  civic  behavior;  political  morality  and  personal  ethics. 
Prerequisite,  a  course  in  political  theory  or  permission  of  the  instructor.    Fall. 

54.720  Advanced  Political  Theory  (3)  For  advanced  graduate  students  interested  in 
reading  original  treatises  in  the  field  of  political  theory,  with  individual  guidance 
by  the  instructor.    Summer.   Fall.   Spring. 

Governmental  Processes 

53.530  The  Legislative  Process  (3)  Analysis  of  lawmaking  bodies.  Emphasis  on  evo- 
lution of  their  functions,  methods,  procedures;  relationships  with  Executive 
Office  of  the  President,  administrative  agencies,  judiciary;  problems,  trends. 
Summer.    Fall. 

53.531  The  National  Executive  (3)  Analytical  and  historical  study  of  the  American 
Presidency  as  an  institution  of  government.  Formal  and  informal  objectives, 
authority,  powers;  organization;  operating  techniques;  public  relations.    FALL. 

53.532  The  Judicial  Process  (3)  Nature  of  the  judicial  process;  organization,  juris- 
diction of  courts;  review  of  civil  and  criminal  procedure;  judicial  review; 
selection  of  judges.     Relation   to  legislative,   administrative  branches.     Spring. 

53.533  Legislative-Administrative  Relationships  (3)  Analysis  of  relationships  between 
legislative  and  administrative  processes  of  federal  government.  Problems  in- 
volved; limitations  and  potentialities  of  cooperative  relationships  in  a  democ- 
racy.   Summer.    Spring. 

53.534  Intergovernmental  Relationships  (3)  Exploration  of  the  relationships  between 
the  several  units  of  government  and  between  headquarters  and  the  field  offices. 
Emphasis  on  current  issues,  trends.   Summer.  Spring. 

53.535  Formation  of  Public  Policy  (3)  Workshop  for  the  study  of  formal  and 
informal  influences  which  condition  the  development  and  execution  of  public 
policy.    Practical   illustrations  and  case  work.    Summer.    Fall.    Spring. 

53.631  Design  of  Legislation  (3)  Workshop  in  research  and  draftsmanship  involved 
in  the  preparation  of  bills  for  introduction  into  Congress.  Detailed  study  of 
the  theory  and  mechanics  of  federal  legislation.  Spring. 

53.632  Problems  of  Legislation  and  Law-Making  (3)  Analysis  of  problems  peculiar 
to  the  American  law-making  process.  Relationships  with  executive  branch, 
government  agencies,  public.   Practical  applications.  Spring. 
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21.580  Problems  in  Federal  Educational  Policy  (3)  Interrelationships  between  gov- 
ernment and  education:  racial  desegregation,  aid  to  school  construction, 
scholarships  and  fellowships,  contract  research,  international  educational  ex- 
change and  technical  assistance,  and  the  like.  Fall.   Spring. 

53.730  Seminar  in  American  Government:  Advanced  Problems  (3)  For  advanced 
students  interested  in  special  research  projects  in  the  field  of  American  govern- 
ment.   Spring. 

Public  Law 

53.306  Introduction  to  Public  Law  (3)  Elements  of  legal  method  and  system,  special 
reference  to  public  law  materials.  Basic  concepts.  Law  and  society,  social 
control.    Fall.    Spring. 

53.536  Government  Regulation  of  Business  (3)  Constitutional  basis  for  regulation  of 
business;  methods  of  regulation  of  commerce,  transportation,  monopolies,  un- 
fair competition,  trade  practices,  labor  relations,  security  exchanges,  agriculture, 
production,  price-fixing.   Fall. 

53.537  Government  Regulation  of  Labor  (3)  National,  state  powers  and  policies  in 
regulation  of  labor:  bargaining,  wages  and  hours,  standards,  compensation, 
welfare,  labor  disputes.   Spring. 

53.550  Elements  of  Jurisprudence  (3)  Principal  theories  of  the  nature  and  force  of 
law;  scientific  method  in  law.  Relation  of  the  law  to  other  modern  social 
institutions.    Fall. 

53.551  Comparative  Legal  Institutions  (3)  Development  and  growth  of  legal  agencies 
since  primitive  times.  Interrelations  between  law  and  government.  Early  legal 
institutions  of  Europe  and  their  influence  on  the  modern  judicial  system. 
Spring. 

53.552  Administrative  Law  (3)  General  nature  of  administrative  law;  types  of  admin- 
istrative action  and  enforcement;  analysis  of  rule-making  and  adjudication; 
administrative  due  process;  judicial  review.    Prerequisite,  53.200.    Spring. 

53.555  Constitution  of  the  U.  S.:  Development  (3)  Bases  of  constitutional  govern- 
ment, judicial  exposition  of  principles  of  constitutional  government  from  the 
Constitutional  Convention  to  the  Reconstruction  period.  Growth  of  federal 
system,  powers  and  limitations.   Summer.   Fall. 

53.556  Constitution  of  the  U.  S.:  Interpretations  (3)  Major  trends  in  constitutional 
interpretation  since  the  Reconstruction,  with  emphasis  on  changing  nature  of 
the  federal  system,  relation  of  public  and  private  interests.    Summer.    Spring. 

53.557  Civil  Rights  and  Liberties  (3)  Intensive  study  of  role  of  national,  state  govern- 
ments in  civil  rights,  civil  liberties,  political  rights.  Problems  arising  there- 
from.   Prerequisite,  53.556.    Fall. 

54.750  Seminar  in  U.  S.  Public  Law  (3)  Advanced  seminar  for  graduate  students 
interested  in  special  research  projects  in  the  field  of  U.  S.  public  law.    Spring. 

Political  Dynamics 

53.360  Government  and  the  People  (3)  Introduction  to  the  political  dynamics  of 
democracy.  Policy  formulation  and  the  various  channels  of  citizen  representa- 
tion. Governmental  public  relations,  reporting,  response  to  political  activity. 
Summer.    Fall.    Spring. 

53.503  The  Public  and  Administration  (3)  Nature,  significance  of  administration  in 
modern  democracy.  Pressure  groups;  interaction  between  the  public  and  admin- 
istration; clientele  government;  responsible  executive  coordination.  Case  studies. 
Fall.    Spring. 

53.560  Public  Opinion  (3)  Concepts  of  public  opinion,  propaganda;  their  formation 
and  role  in  democratic  society;  measurement  and  evaluation  of  public  opinion 
and  propaganda.    Summer.    Fall. 

53.561  Public  Opinion  Measurement  (3)  Methods  of  measuring  public  opinion;  polling 
methods;  questionnaire  construction,  sampling,  interviewing,  analysis  of  returns; 
content  analysis  of  mass  communications;  conducting  research  on  radio  and 
motion  pictures.    Spring. 
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53.562  Political  Parties  and  Electoral  Problems  (3)  Analysis  of  party  processes  in 
formal  government.  Party  organization;  politicians,  political  leaders;  human 
nature  in  politics;  spoils  system;  nominating  systems,  campaign  methods;  elec- 
tions; issues,  trends.  Summer.  Fall.  Spring. 

53.563  Pressure  Groups  and  Propaganda  (3)  Methods  and  techniques  of  informal 
control  in  politics  and  administration.  Group  pressures;  media  of  communica- 
tion; propagandist  activity;  factors  conditioning  public  opinion;  problem  areas. 
Summer.    Fall.  Spring. 

53.564  Political  Behavior  (3)  Intensive  analysis  of  human  behavior  in  the  political 
process.  Political  power,  leadership,  the  role  of  organization,  citizen  political 
activity.  Evaluation  of  recent  political  behavior  research.  Summer.  Fall. 
Spring. 

53.565  Participation  in  Politics  (3)  Effective  citizen  participation  in  politics  with 
emphasis  upon  practical  techniques.  Campaigns  in  process;  from  local  party 
organization  to  elections.  Citizen  participation  in  public  policy  formulation. 
Spring. 

53.566  Comparative  Political  Parties  (3)  Comparative  analysis  of  the  political  party 
systems  of  Europe  and  other  principal  countries.   Summer.   Fall.   Spring. 

53.567  Governmental  Reporting  (3)  Reporting  by  government  to  citizens  in  a  democ- 
racy. Theory,  limitations,  formal  and  informal  media,  formal  and  informal  evalu- 
ation; improvement  in  governmental  reporting.  Federal,  state,  local  jurisdictions. 
Fall. 

53.660  International  Political  Communication  (3)  Psychological  aspects  of  foreign 
policy  and  role  of  communication.  Problems  presented  by  use  of  propaganda 
media  of  international  communication  in  the  service  of  national  policy.   Fall. 

53.661  Field  Study  in  Public  Opinion  and  Pressure  Groups  (3)  Supervised  field  projects 
in  conducting  opinion  surveys  and  behavioral  studies.   Fall. 

54.740  Seminar  in  Political  Dynamics  (3)  Advanced  seminar  for  graduate  students 
interested  in  special  research  projects  in  the  field  of  political  dynamics.    Spring. 

Comparative  Government  and  Politics 

53.370  Comparative  Government  (3)  Comparative  analysis  of  the  principal  features 
of  government  and  politics  in  leading  nations.  Democratic  and  totalitarian 
executive,  parliamentary,  judicial,  party  systems  are  evaluated.  Summer. 
Fall.    Spring. 

53.570  Government  and  Politics  of  Western  Europe  (3)  Comparative  analysis  of  the 
political  systems  of  Great  Britain,  France,  Switzerland,  Scandinavia;  evolution 
and  current  operation;  trends,  problems  of  political  reorganization.  Summer. 
Fall.    Spring. 

53.571  Government  and  Politics  of  Central  Europe  (3)  Comparative  analysis  of  the 
political  systems  of  central  Europe.  The  breakdown  of  democracy  and  the  rise 
of  dictatorship.   Current  problems  and  trends  in  modern  government.   Spring. 

53.572  Government  and  Politics  of  Eastern  Europe  (3)  History,  philosophy  of  political 
institutions  in  Poland,  Czechoslovakia.  Yugoslavia,  Bulgaria,  Hungary,  Rumania. 
Theory  and  practice.  Influence  of  Soviet  theory  and  interests.  Trends,  pros- 
pects.   Summer.    Fall. 

53.573  Government  and  Politics  of  the  Soviet  Union  (3)  Basic  theories  of  commu- 
nism; evolution  of  the  Soviet  system;  organization,  operation  of  Soviet  Govern- 
ment; relationships  with  political  systems  of  eastern  European  satellites. 
Summer.    Fall. 

53.574  Government  and  Politics  of  the  Far  East  (3)  The  constitutions,  governmental 
organization,  political  parties,  functions  of  government,  and  ideological  change 
in  Japan,  China,  Taiwan,  and  Korea.  Impact  of  the  West  and  historical  influ- 
ence of  China.  Economic,  sociological,  political,  cultural,  regional  relationships. 
Fall. 

53.575  Government  and  Politics  of  Latin  America  (3)  Factors  influencing  political 
life,  constitutions  and  constitutional  issues;  federal  and  unitary  states,  the 
presidency,  legislatures,  judiciary,  political  parties,  electoral  systems;  budgets; 
trends  in  legislation.   Summer.   Spring. 
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53.576  Government  and  Politics  of  the  British  Commonwealth  (3)  Constitutional 
basis  of  the  United  Kingdom.    Political  relationships,  trends.    Spring. 

53.577  Problems  of  Government  in  Great  Britain  and  France  (3)  British,  French 
experience  with  representative  problems  of  government.  Economic  planning 
and  controls;  nationalization  of  industry;  social  services  and  the  welfare  state, 
political  ideology,  trends.   Spring. 

53.578  Political  Leadership  in  Latin  American  (3)  Representative  Latin  American 
statesmen  and  leaders  of  thought;  their  historical  background  as  a  basis  for  the 
analysis  of  problems  of  political  leadership.   Summer.   Spring. 

54.595  Government  and  Politics  of  the  Middle  East  (3)  Analysis  of  political  institu- 
tions and  problems  of  the  Middle  East.  Countries  studied  include  Afghanistan, 
Iran,  the  Arab  states,  Israel,  Turkey.  Spring. 

54.596  Government  and  Politics  of  South  Asia  (3)  Analysis  of  India,  Pakistan,  Cey- 
lon, Afghanistan  and  Nepal.  Influences  of  colonialism,  nationalism,  early  politi- 
cal growth,  development  of  constitutional  government,  political  parties,  ideo- 
logical change,  national  and  local  government,  minorities.  Economic, 
sociological,  political,  cultural  and  regional  aspects.   Fall. 

54.597  Government  and  Politics  of  Modern  Africa  (3)  Intensive  study  of  political 
problems,  institutions,  movements,  trends  in  contemporary  Africa.   Fall. 

54.598  Government  and  Politics  of  Southeast  Asia  (3)  Burma,  Thailand,  Malaya, 
Indonesia,  Vietnam,  Cambodia,  Laos,  Philippine  Republic,  Australia,  and  New 
Zealand  to  be  analyzed.  Emergence  of  constitutional  government,  political 
parties,  ideological  development,  national  and  local  government  and  minorities. 
Economic,  sociological,  political,  cultural  and  regional  factors.    Spring. 

53.679  Seminar  in  Problems  of  Government  in  Communist  Countries  (3)  Selected 
problems  relating  to  government  institutions  in  the  Soviet  Union  and  Soviet 
"orbit."  Techniques  of  acquisition  of  power,  constitutionalism  in  revolutionary 
situations,  tensions  in  Communist-dominated  countries.   Spring. 

54.070  Research  Seminar  in  Latin  American  Governments  (No  credit)  Postdoctoral 
seminar  for  persons  interested  in  research  problems  in  Latin  American  govern- 
ments. Inquiry  into  definition  of  significant  problems  for  research,  methodology, 
bibliography.    Fall. 

54.770  Seminar  in  Comparative  Government  (3)  Advanced  seminar  for  graduate  stu- 
dents interested  in  special  research  projects  in  the  field  of  comparative  government. 
Summer. 

55.570  Comparative  Government  Workshop  Abroad  (3)  45-day  field  study  of  gov- 
ernments of  Great  Britain,  Belgium,  the  Netherlands,  Germany,  France,  Austria, 
Switzerland,  Italy.   Summer. 

State  and  Metropolitan  Studies 

53.201  American  Government:  State  and  Local  (3)  Constitutional  basis,  organization, 
functioning  of  state  and  local  government;  political  parties  and  popular  control; 
interrelationships  of  states  and  their  subdivisions;  the  governor  and  state  admin- 
istration.  Summer.   Fall.   Spring. 

53.300  American  Government:  Municipal  (3)  Study  of  the  organization  of  urban 
government  in  the  U.  S.  Special  emphasis  on  the  adequacy  of  municipal  gov- 
ernments to  perform  essential  services.   Summer.   Fall.   Spring. 

53.580  Current  Problems  in  State  and  Local  Government  (3)  Trends  and  issues  in 
states  and  municipalities;  problems  of  coordination  in  the  American  federal 
system.    Fall. 

53.581  Comparative  Local  Government  and  Administration  (3)  Comparative  study  of 
local  governments  in  Great  Britain,  France,  Italy,  Belgium,  the  Netherlands, 
Switzerland,  countries  occupied  after  World  War  II.  Emphasis  on  contemporary 
situation.    Spring. 

53.584  Metropolitan  Area  Planning  (3)  Factors  in  the  planning  process  for  urban 
areas.  Consideration  of  land  use  patterns,  transportation  facilities,  public  utili- 
ties, population  growth.  Problems  of  financial  support,  community  acceptance 
and  lack  of  integrated  governmental  jurisdiction.   Fall. 
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Washington   Semester  students  meet  with  James   Hagerty,   Presidential    Press   Secretary,   at  the  White 
House. 

53.585  Local  Government  Planning  (3)  Problems  involved  in  developing,  executing 
planning  in  urban  communities.  Composite  essentials,  obstacles.  Tasks  of 
administration.    Spring. 

53.586  City  Management  (3)  Principles,  practices  of  administering  governmental 
functions  in  urban  life.  Emphasis  on  the  administrator;  modern  concepts, 
methods  of  administration;  current  problems;  trends.  Fall. 

53.587  Municipal  Financial  Administration  (3)  Current  developments  in  adminis- 
tration of  fiscal  functions  in  American  cities,  including  budgeting,  treasury 
management,  accounting,  auditing.   Problems,  trends.    Fall. 

53.588  Government  and  Administration  of  Metropolitan  Washington  (3)  Government 
of  metropolitan  Washington  and  its  adequacy  in  meeting  social,  economic, 
political  problems  and  issues  of  the  community.  Comparative  analysis  with 
other  metropolitan  administrations.    Fall. 

53.589  Problems  of  Municipal  Government  (3)  Administrative,  organizational,  politi- 
cal problems  of  municipal  governments  today.  Case  histories,  suggested  solu- 
tions, current  thinking,  practice,  trends.  Variations  in  cities  according  to  size. 
Spring. 

54.780  Seminar  in  Metropolitan  Government  &  Administration  (3)  Advanced  seminar 
for  graduate  students  interested  in  special  research  projects  in  the  field  of 
municipal  government  and  administration.   Spring. 

Police,  Traffic  and  Safety 

55.500  Police  Investigation  (3)  Principles,  methods,  procedures  in  the  investigation  of 
crimes;  recognition,  evaluation,  preservation  of  evidence;  search,  observation, 
surveillance  and  interrogation.    Fall. 

55.501  Accident  Investigation  (3)  Principles,  methods,  procedures  in  the  investigation 
of  accidents;  recording,  use  of  data.   Spring. 

55.502  Traffic  Regulation  (3)  Organization  for  traffic  regulation;  traffic  problems  and 
trends;  traffic  law;  traffic  surveys;  handling  special  events,  other  traffic  prob- 
lems; training  police  for  traffic  control.   Fall. 

55.503  Criminalistics  (3)  Scientific  analysis  and  identification  of  evidence;  iden- 
tification of  documents;  special  police  techniques;  interpretation  of  medical 
reports;  preparation  of  reports.   Fall. 
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55.504  Police  Law  and  Evidence  (3)  Elements  of  police  law;  interpretation  of  the 
penal  code;  criminal  procedure  in  the  courts;  kinds,  degrees  and  rules  of  evi- 
dence: admissibility,  competence,  weight,  presumptions,  privileged  communica- 
tions, hearsay,  corpus  delicti.    Spring. 

55.505  Police  Administration  (3)  Examination  and  evaluation  of  structure,  prin- 
ciples, processes  of  criminal  enforcement  administration  in  the  U.  S.  Con- 
stitutional problems,  other  approaches.    Emphasis  on  local  organization.    Fall. 

Budgetary  Administration  and  Fiscal  Policy 

54.410  Public  Budgeting  (3)  Descriptive  and  analytical  study  of  public  budgeting  in 
the  U.  S.  Differing  characteristics  of  federal,  state,  local  systems.  Processes 
and  problems  involved.   Summer.   Fall.   Spring. 

54.510  Budgeting:  An  Instrument  of  Planning  and  Management  (3)  Theory  and  prin- 
ciples of  budgeting.  Evolution  of  federal  budgetary  administration;  relationships 
to  fiscal  policy  and  the  national  economy;  problems  and  current  trends.  Pre- 
requisite, a  course  in   administration   or  experience  in   budgeting.    Spring. 

54.511  Federal  Budgetary  Procedure  (3)  Processes  and  procedures  in  federal  budg- 
etary administration  from  the  operating  viewpoint.  Preparation,  justification  of 
budget  estimates;  budget  execution;  techniques  of  agency  budgeting.  Pre- 
requisite, a  course  in  administration  or  experience  in  budgeting.   Fall. 

54.512  Federal  Fiscal  Issues  (3)  Budgetary  magnitudes  in  relation  to  full  employment; 
levels  of  national  income;  problems  raised  by  European  aid,  national  defense, 
public  debt,  income  and  taxation.   Spring. 

54.513  Governmental  Supply  Management  (3)  Principles,  policies,  methods  applicable 
to  the  purchasing  of  supplies,  materials,  equipment  for  use  in  governmental 
agencies.  Relationship  of  supply  management  to  administrative  management. 
Prerequisite,  a  course   in  administration  or  experience  in  purchasing.    Spring. 

54.514  Problems  of  Accounting  in  the  Federal  Government  (3)  Federal  fiscal  admin- 
istration with  emphasis  on  the  role  of  governmental  accounting.  Progress 
toward  improving  accounting  systems;  major  problems;  relationship  to  budgetary 
management  and  fiscal  policy.  Prerequisite,  a  course  in  accounting  or  experi- 
ence in  the  field.  Spring. 

54.515  Comptrollership  and  Public  Budgeting  (3)  Unique  problems  of  government; 
institutional  setting;  organization;  functions;  operational  relationships;  prob- 
lems; implementation  of  comptrollership;  trends.    Summer.    Fall. 

54.516  Government  Purchasing  and  Contracting  (3)  Principles,  practices  of  purchasing 
and  contracting  in  government.  Competitive  methods;  relationship  of  specifica- 
tions and  bid  evaluation;  commodities,  sources;  contracting  methods.  Unique 
problems  of  government.  Prerequisite,  a  course  in  administration  or  experience 
in  purchasing.   Fall. 

54.610  Problems  in  Public  Budgeting  (3)  Trends,  problems,  issues  in  public  budgeting. 
Prerequisite,  a  basic  course  in  budgeting  or  experience  in  the  field.  Summer. 
Fall.    Spring. 

54.710  Seminar  in  Budgetary  Administration  (3)  Advanced  seminar  for  graduate 
students  interested  in  special  research  projects  in  the  field  of  federal  budgetary 
administration.   Summer.    Fall.   Spring. 

Organization  and  Management 

54.420  Organization  and  Management  (3)  Systematic  study  of  principles  and  proc- 
esses involved  in  organizing  and  managing  large  and  complex  establishments; 
evaluating  an  organization.  Issues,  trends.  Practical  application  and  illustra- 
tion.   Summer.    Fall.    Spring. 

54.421  Administrative  Organization  (3)  Development,  present  structure  and  function 
of  administrative  organization  in  the  federal  government.  Overhead  manage- 
ment; departmental  system;  the  field  service;  continuing  problems  of  adminis- 
trative reorganization.    Fall.    Spring. 

54.451  Supervision  (3)  Development  of  supervisory  relationships  in  management  with 
emphasis  on  human  relations;  supervisory  functions;  areas  of  supervisory  action; 
methods,  tools  of  supervision;  present  problems,  trends.    Fall.  Spring. 
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54.520  Psychology  of  Management  (3)  Study,  application  of  psychological  principles 
pertinent  to  modern  administrative  management.  Significance  of  understanding 
individual  and  group  behavior,  abilities,  attitudes.  Fall. 

54.521  Human  Relations  in  Public  Management  (3)  Study  and  analysis  of  modern 
techniques  in  human  relations  training.  Practice  and  demonstrations  of  role 
playing,  group  decision,  case  study  method,  incident  process,  non-directive 
counseling  and  creative  thinking.   Fall. 

54.523  Development  of  Scientific  Management  (3)  Evolution  of  scientific  manage- 
ment; contributions  of  Taylor,  Gantt,  Gilbreth,  Emerson,  Barth,  others.  Appli- 
cation in  public  administration.  Philosophy  of  scientific  management;  signifi- 
cance and  trends.  Fall. 

54.524  Comparative  Public  Administration  (3)  Administrative  process  in  Great  Britain, 
France,  Italy,  Belgium,  the  Netherlands,  Switzerland,  and  occupied  countries 
of  Europe  with  particular  emphasis  on  recent  developments.    Summer.   Spring. 

54.525  Planning  in  Government  (3)  Theory,  purpose  of  planning  in  government  at 
policy  and  operating  levels.  Emphasis  on  program  planning;  accomplishments, 
limitations;  some  comparative  study  of  planning  at  local  government  levels. 
Fall. 

54.526  Office  Management  and  Control  (3)  Principles  of  management  applicable  to 
office  situations.  Office  supervision;  correspondence  systems;  space  require- 
ments; allocations;  training  personnel.  Summer.  Fall.   Spring. 

54.527  Work  Simplification  and  Work  Measurement  (3)  Possibilities,  limitations  of 
work  simplification.  Development  of  standards  of  measurement;  uses  of  work 
measurement  data;  merits,  relationship  of  work  simplification  and  work  meas- 
urements.  Summer.   Fall. 

54.528  Production  Planning  and  Control  (3)  Principles  of  production  planning  and 
control  in  government.  Planning  flow  of  paper  work,  controlling  flow  of  work, 
quality  of  work,  adjusting  for  human  factors.  Summer. 

54.529  The  Government  and  National  Defense  (3)  Role  of  the  military  in  government. 
Defense  organization  and  policy  formulation;  political  and  economic  impact 
of  the  "Cold  War."  Basic  theory,  problems,  trends.   Spring. 

54.530  Administration  of  Research  Activities  (3)  Principles  and  processes  of  admin- 
istration as  applied  to  research  activities.  Consideration  of  unique  problems  in 
research  administration.    Fall. 

54.531  Management  Problems  of  International  Agencies  (3)  Peculiar  problems  of 
management  in  international  agencies.  Staffing,  budgeting,  planning,  authoriz- 
ing, operating,  directing;  public  relations;  coordination;  communication,  leader- 
ship.  Interpersonal  relationships.   The  place  factor.   Spring. 

54.532  Problems  in  Government  Reorganization  (3)  Principal  problems  of  struc- 
tural organization  of  the  executive  branch;  review  of  past  and  current  reorgani- 
zation studies  and  proposals;  analysis  of  means  for  effectuating  needed 
organizational  adjustments;  evaluation  of  progress  and  prospects.  Prerequisite, 
permission  of  the  Dean.   Fall.   Spring. 

54.538  Public  Health  Administration  (3)  Survey,  evaluation  of  governmental  organi- 
zation for  health  services.  Select  studies  in  trends  and  practice.  Historical 
development,  impact  of  technological  factors.  Spring. 

54.539  Case  Problems  in  Public  Administration  (3)  Practical  application  of  principles 
and  concepts  of  administration  to  real  situations.  Workshop  in  which  partici- 
pants present  and  help  solve  everyday  problems.    Fall.    Spring. 

54.620  Organization  and  Management:  Advanced  (3)  Systematic  study  of  principles 
and  processes  involved  in  organizing  and  managing  large  and  complex  estab- 
lishments; evaluating  an  organization.  Issues,  trends.  Practical  application  and 
illustrations.  Prerequisite,  graduate  standing.  Fall. 

54.621  Psychology  of  Management:  Advanced  (3)  Special  case  work  in  the  applica- 
tion of  psychological  principles  relating  to  modern  administrative  management. 
Prerequisite.    54.520.    Spring. 
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54.622  Applied  Administrative  Management  (3)  Seminar  for  administrators,  operating 
officials,  staff  officers.  Diagnosis  of  administrative  ills;  methods  of  improving 
administration;  techniques  of  administrative  analysis;  international  develop- 
ments.  Prerequisite,  permission  of  the  Dean.    Spring. 

54.624  Executive  Leadership  in  Government  (3)  Qualifications  for  executive  leader- 
ship; identification  of  talent;  techniques  and  their  development.  Relationship  of 
leadership  to  policy  formation,  decision-making,  operations.  Patterns  of  organi- 
zation influencing  leadership.    Spring. 

55.520  Automatic  Data  Processing  Systems  (3)  Nature  of  available  equipment;  types 
of  management  applications;  methods  of  a  feasibility  survey;  staffing,  costing, 
programming,   systems  design  and  other  management  considerations.    Fall. 

55.521  Problems  of  Automatic  Data  Processing  Systems  (3)  Case  problem  approach 
to  the  study  of  the  most  effective  design  and  operation  of  automatic  data  proc- 
essing systems.  Prerequisite,  55.520  or  direct  experience.   Spring. 

54.724  Seminar  in  Human  Relations  in  Public  Management  (3)  For  graduate  students 
interested  in  individual  research  projects  in  the  area  of  human  relations.   Spring. 

54.725  Seminar  in  Organization  and  Management  (3)  Advanced  seminar  for  graduate 
students  interested  in  special  research  projects  in  the  field  of  organization  and 
management.    Summer.    Spring. 

54.785  Seminar  in  Research  Administration  (3)  Advanced  seminar  for  graduate  stu- 
dents interested  in  research  in  the  application  of  administrative  principles  to 
research  situations.   Individual  projects.   Spring. 

Record  and  Archives  Administration 

54.440  Management  of  Government  Records  (3)  Basic  course  in  the  field.  Topics  in- 
clude history,  organization,  function  of  record  offices  and  archival  agencies; 
origin  and  nature  of  documentary  material;  reference  service.  Prerequisite, 
permission  of  the  instructor.   Fall. 

54.441  Organization  and  Procedure  for  Handling  Government  Records  (3)  Examina- 
tion of  performance  of  record  function  in  government  agencies  through  organi- 
zation and  procedure  in  various  offices  of  origin  as  well  as  on  agency-wide 
basis.    Prerequisite,  54.440  or  record  work  with  experience.    Spring. 

54.442  Arrangement,  Classification,  Indexing  of  Government  Records  (3)  Organization 
of  reference  units;  systems  of  arrangement,  classification,  coding;  preparation  of 
indexes,  other  finding  aids.  Prerequisite,  54.440  or  record  work  experience. 
Fall. 

54.443  Management  of  Special  Types  of  Government  Records  (3)  Consideration  of 
special  types  of  government  records  in  relation  to  problems  they  cause  in 
record  keeping  such  as  personnel,  accounting,  public  relations,  statistics.  Pre- 
requisite, 54.440  or  record  work  experience.   Spring. 

54.542  History  and  Administration  of  Archives:  Background  (3)  History,  present  state 
of  archival  activities  in  the  principal  countries  of  the  world,  especially  those  in 
the  U.  S.;  principles,  practices  of  archives  administration.  Prospective  students 
should  consult  with  the  instructor.   Fall. 

54.543  History  and  Administration  of  Archives:  Principles  and  Techniques  (3)  Discus- 
sion of  the  most  important  phases  of  work  with  archives  and  manuscripts. 
Practical  instruction  in  appraising,  arranging  records.  Field  trip  to  near-by  state 
archival  agency.    Prerequisite,  54.542  or  permission  of  instructor.    Spring. 

54.545  Planning  and  Administration  of  a  Records  Program:  Creation  (3)  Principles, 
methods  and  techniques  of  records  management  in  the  creation  phases.  Con- 
structive approach  to  the  problems  of  correspondence,  forms,  reports,  directives, 
instructions,  and  office  machines.  Fall. 

54.546  Planning  and  Administration  of  a  Records  Program:  Maintenance  and  Retire- 
ment (3)  Problems  of  mail  and  telecommunications;  files  planning,  systems, 
procedures,  equipment,  supplies,  and  space;  paperwork  quality  control;  sched- 
uling, destructions,  and  transfer  procedures.   Spring. 

54.640  Documentation  in  Management  (3)  Relation  of  management  to  documentation. 
Prerequisite,  permission  of  instructor.   Fall. 
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54.641  Treatment  of  Subject  Matter  in  Record  Administration  (3)  Analysis  of  the 
subject  matter  content  of  an  agency's  documentation  for  the  purpose  of  formu- 
lating standard  definitions  and  classifications  for  use  in  record  administration. 
Prerequisite,  permission  of  instructor.    Spring. 

54.691    In-Service  Training  Project  in  the  National  Archives  (3)     Fall.    Spring. 

Personnel  A  dministration 

54.450  Introduction  to  Public  Personnel  Administration  (3)  Historical  development 
of  public  personnel  administration  at  the  national  level;  examination  of  struc- 
ture, principles,  major  procedures;  relationships  of  personnel  to  other  staff  and 
line  elements.   Summer.   Fall.  Spring. 

53.582  Public  Personnel  Administration  (3)  Personnel  administration  as  an  integral 
part  of  management;  relationships  of  personnel  with  other  staff  functions; 
principles,  problems,  processes,  and  procedures  pertaining  to  personnel  man- 
agement.   Fall.    Spring. 

54.550  Personnel  Psychology  (3)  Techniques  of  employee  selection,  placement,  evalu- 
ation. Aptitude  and  achievement  tests,  rating  methods,  interviewing,  motivation 
and  morale;  problems  of  fatigue  and  efficiency,  accidents,  personnel  rating. 
Prerequisite,  an   introductory  course   in  psychology.    Summer.    Fall.    Spring. 

54.552  Formulating  Personnel  Policies  and  Procedures  (3)  Fundamentals  of  a  govern- 
ment personnel  program.  Philosophy,  techniques,  methods;  relation  of  operating 
procedures  to  fundamental  policy;  procedures  of  operating  officials  and  pro- 
cedures in  centralized  and  decentralized  personnel  organizations.    Spring. 

54.553  Selection  and  Placement  (3)  Selection  processes  and  techniques,  initial  place- 
ment and  internal  placement.  Emphasis  on  manpower  utilization,  inventories 
of  skills,  reduction  in  force.  Summer.   Spring. 

54.554  Position  Classification  and  Wage  Administration  (3)  Position  classification  as 
related  to  governmental  administration  as  a  whole.  Relationship  to  budgeting, 
planning,  organizing,  staffing;  comparative  methods  and  plans  in  industry,  inter- 
national agencies,  military  services.    Fall. 

54.555  Training  in  the  Public  Service  (3)  Principles,  programs,  practices  in  organizing, 
conducting,  evaluating  training  programs  for  training  and  operating  officials 
and  those  preparing  for  such  responsibilities.   Spring. 

54.556  Employer-Employee  Relations  in  Government  (3)  Effective  relationships  be- 
tween employer  and  employees.  Objectives,  methods,  techniques;  significance, 
trends.   Summer.   Fall. 

54.557  Counseling  in  Public  Management  (3)  General  principles  underlying  the  coun- 
seling process.  Application  of  counseling  in  career  development,  self-develop- 
ment, supervision  and  human  relations.  Analysis  of  specific  problem  situations 
by  discussion,  demonstration.   Spring. 

54.558  Employee  Evaluation  1:  Performance  Standards  and  Ratings  (3)  Problems  in 
rating  employee  performance.  Proposed  solutions.  Developing  performance 
standards.  Use  in  rating  employee  performance.  Planning  for  employee  devel- 
opment based  on  data  from  performance  ratings.    Summer.    Fall. 

54.559  Employee  Evaluation  -:  Testing  and  Measuring  (3)  Basic  concepts  and  princi- 
ples of  administering,  scoring,  standardizing,  validating,  interpreting,  using 
aptitude,  performance,  attitudes,  interests,  personal  traits  tests  in  employee 
evaluation  programs.    Summer. 

54.560  Employee  Evaluation  !:  Qualifications  Analysis  (3)  Scope  of  qualifications 
analysis;  relation  to  job  analysis  and  psychology;  psychological  categories;  prin- 
ciples and  problems;  recording  qualifications  in  job  specifications;  job  specifica- 
tions in  employee  evaluation.   Fall.   Spring. 

54.561  Employee  Evaluation  4:  Interviewing  and  Personal  Data  Analysis  (3)  Types 
of  interviewing;  planning,  conducting,  interpreting  the  interview;  obtaining 
personal  history  data;  analyzing  personal  data;  rating  education  and  experi- 
ence; validation;  use  in  employee  evaluation.    Spring.    Summer. 

54.562  Problems  in  Military-Civilian  Management  (3)  Adapting  personnel  and  other 
management  principles  to  the  military-civilian  work  situation.  Techniques  for 
developing  mutual  understanding,  teamwork.    Spring. 
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54.563  Government  Personnel  Problems  Abroad  (3)  Identification,  analysis  of  special 
problems  of  federal  personnel  administration  in  foreign  countries,  territories, 
possessions.  Practices,  problems,  trends.  Special  reports  by  experienced  officials. 
Spring. 

54.663  Trends  in  Personnel  Management  (3)  Seminar  in  current  trends  and  issues  in 
personnel  management.  Consideration  of  interrelationships  of  public  and  private 
personnel.  Individual  projects  selected  by  the  student  and  instructor.  Pre- 
requisite, a  course  in  personnel  management  or  training  and  experience  in  pro- 
fessional aspects  of  the  field.  Fall.  Spring. 

54.664  Current  Problems  in  Manpower  Utilization  (3)  Methods  in  manpower  utiliza- 
tion in  terms  of  national  manpower  supply  and  demand.  Job  rebuilding, 
training,  transfer,  incentives;  group  problems,  interests;  comparisons  between 
industry  and  government.    Fall. 

54.755  Seminar  in  Employee  Evaluation  (3)  Advanced  seminar  for  graduate  students 
interested  in  special  research  projects  in  the  field  of  employee  evaluation. 
Spring. 

54.760  Seminar  in  Personnel  Administration  (3)  Advanced  seminar  for  graduate  stu- 
dents interested  in  special  research  projects  in  the  field  of  personnel  adminis- 
tration.   Fall. 

Intern  and  Field  Programs 

54.496  Government  Intern  Field  Study  (6)  Seminar  for  qualified  majors  with  sched- 
uled work  assignment  in  government  agencies;  research  and  observation  under 
the  cooperative  supervision  of  a  government  official  and  a  member  of  the 
School  faculty.    Fall.    Spring. 

54.498  Washington  Semester:  Seminar  in  Governmental  Processes  (3)  For  advanced 
students  from  cooperating  institutions.  Study  of  government  in  action.  Reports, 
conferences,  lectures,  visits  to  governmental  agencies.  Guided  evaluation  of 
experience.    Fall.    Spring. 

54.499  Washington  Semester:  Individual  Projects  (3)  Analytical  reports  prepared  in 
consultation  with  advisers  on  a  particular  governmental  problem  or  agency. 
For  advanced  students  from  cooperating  institutions.  Fall.  Spring. 

54.591  Problems  in  Public  Administration  (3)  Seminar  for  Civil  Service  Commission 
Intern  Program.  Lectures,  discussions  by  authorities  and  government  officials; 
current  issues  in  public  policy  and  problems  in  public  administration.  Ad- 
vanced reading,  written  reports.   Fall.  Spring. 

54.592  Public  Administration  Intern  Colloquium  (3)  Seminar  for  the  Department  of 
the  Navy  Interns.  Lectures,  discussions.  Administrative  case  studies  and 
advanced  reading  and  written  reports.  Fall.   Spring. 

54.593  Seminar:  Government  Interns  (6)  Problem  seminar  for  government  interns 
oriented  to  work  assignments,  related  areas  of  government.   Fall.   Spring. 

54.594  Public  Affairs  Laboratory  (6)  Field  study  of  public  affairs.  Conferences  with 
leading  legislative,  administrative,  other  officials.  Problems  of  policy,  manage- 
ment, organization.  Reports  on  field  conferences  and  demonstrations. 
Summer. 

54.691  In-Service  Training  Projects  (3)  Study  and  research  projects  undertaken  by  a 
limited  number  of  properly  qualified  persons  as  an  integral  part  of  their  degree 
programs  in  fields  related  to  their  official  duties  in  governmental  or  private 
agencies.  Supervised  jointly  by  the  faculty  and  officers  in  the  agencies  in  which 
the  students  are  employed.  Prerequisite,  permission  of  Dean  of  the  School. 
Summer.    Fall.    Spring. 

Research  and  Reading 

53.507  Research  Methods  in  Government  and  Public  Affairs  (3)  Description  and 
evaluation  of  research  methods  used  in  the  study  of  government.  Concepts, 
techniques  of  traditional  methods,  situational  analysis,  measurement,  research 
strategy,  reporting.   Summer.  Fall.  Spring. 
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54.490.  Individual  Research  Project  (3)  (Undergraduate)  The  proposal  must  contain 
the  name  of  the  student,  the  date  of  the  application,  the  name  of  the  super- 
vising instructor,  the  title  of  the  project,  and  an  outline  according  to  which  he 
proposes  to  operate. 

54.690  Individual  Research  Project  (3)  (Graduate)  The  proposal  must  contain  the 
name  of  the  student,  the  date  of  the  application,  the  name  of  the  supervising 
instructor,  the  title  of  the  project,  and  an  outline  according  to  which  he  pro- 
poses to  operate. 

54.692  Public  Administration:  Case  Study  Research  (6)  Research  project  in  which  the 
principles  of  public  administration  are  applied  to  a  specific  organizational  unit. 
Prerequisite,  candidacy  for  an  advanced  degree  in  public  administration. 
Summer.    Fall.    Spring. 

54.790  Seminar  in  Applied  Research  Method  (3)  Advanced  seminar  for  graduate  stu- 
dents interested  in  the  application  of  research  methods  to  a  particular  problem 
or  situation.   Individual  projects.   Fall. 

54.799    Thesis  Seminar  in  Government  and  Public  Administration  (3-6) 

Institutes 

The  School  offers  a  series  of  professional  institutes  planned  to  meet  the  needs 
of  specialists  in  various  fields  to  keep  them  abreast  of  the  problems  in  their  field. 
Separate  brochures  are  available  describing  each  of  the  institutes  when  scheduled. 

31.050  Institute  for  Teachers  of  Government  and  Administration  (No  credit) 

31.051  Institute  on  Administration  of  Scientific  Research  and  Development  (No  credit) 

31.052  Institute  on  Attitude  Surveys  and  the  Federal  Agencies  (No  credit) 

31.053  Institute  on  Electronics  in  Management  (No  credit) 

31.550  Institute  in  the  Preservation  and  Administration  of  Archives  (3) 

31.551  Institute  on  Records  Management  (3) 

31.650    Institute  in  the  Preservation  and  Administration  of  Archives:  Advanced  (2) 

Field  Study  and  Special  Programs 

Internships 

The  School  of  Government  and  Public  Administration  offers  three  kinds 
of  internships.    They  are: 

•  The  Government  Intern  Fellows 

Under  this  program  the  school  offers  a  limited  number  of  full  tuition  fellowships. 
The  candidates  pursue  courses  toward  a  Master's  degree  in  government  or  public  ad- 
ministration and  are  assigned  part-time  in  a  government  agency  to  observe  and  con- 
duct research  under  the  cooperative  supervision  of  federal  administrators  and  a  staff 
member  of  the  School  of  Government  and  Public  Administration. 

•  Federal  Internship  Program 

This  program  is  conducted  through  cooperation  with  federal  administrative  intern- 
ship programs.  The  School  of  Government  and  Public  Administration  offers  scholar- 
ships in  the  internship  programs  of  federal  agencies. 

•  Undergraduate  Internships 

An  undergraduate  seminar  for  qualified  majors  permits  a  student  to  be  assigned 
to  a  government  agency  for  research  and  observation.  The  student  is  under  the 
cooperative  supervision  of  a  government  official  and  a  member  of  the  school  faculty. 
A  student  may  enroll  for  six  semester  hours  credit  in  a  government  internship  for 
a  semester. 

In-Service  Projects 

A  student  working  in  government,  education,  business,  or  other  selected 
organizations  may,  after  completion  of  a  minimum  of  twelve  hours  of  resident 
work  with  at  least   a   "B"   average,   earn   credit  toward   an   advanced  degree  by 
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registering  for  an  in-service  project  supervised  jointly  by  a  member  of  the  faculty 
and  an  official  of  the  organization.  Special  application  blanks  are  supplied 
through  the  Office  of  the  Dean. 

Certificate  Programs 

A  Certificate  of  Achievement  is  awarded  in  specialized  areas  for  the  success- 
ful completion  of  designated  courses  of  study.  They  are  designed  to  develop  a 
sound  background  and  specialization  in  the  fields  of 

Police  Administration  Public  Personnel  Management 

Organization  and  Management  Urban  and  Metropolitan  Planning 

Government  Supply  Management  Municipal  Administration 

Record  Administration  Public  Opinion  and  Propaganda 

Public  Budgetary  Administration  Comparative  Government 

Archives  Administration 
Additional   information   about   certificate   programs   may  be  obtained   from 
the  Dean  of  the  School  of  Government  and  Public  Administration. 

Public  Affairs  Laboratory 

During  the  summer  a  special  opportunity  is  offered  to  undergraduate  and 
graduate  students,  teachers,  government  workers  and  others  to  attend  a  Public 
Affairs  Laboratory.  This  workshop  combines  background  lectures,  field  visits, 
and  seminars  with  government  officials  introducing  the  student  to  the  machinery 
of  national  policy  formulation  and  execution  through  guided  first  hand  observa- 
tion. 

Professional  Institutes 

The  School  offers  a  series  of  professional  institutes  planned  to  meet  the 
needs  of  specialists  in  various  fields  to  keep  them  abreast  of  the  problems  in 
their  fields.  Included  in  these  institutes  are  the  Institute  for  Teachers  of  Govern- 
ment and  Administration,  the  Institute  on  the  Administration  of  Scientific  Re- 
search and  Development,  the  Institute  on  Preservation  and  Administration  of 
Archives,  the  Institute  on  Records  Management,  and  the  Institute  on  Electronics 
in  Management. 

Metropolitan  and  Urban  Studies 

Metropolitan  and  urban  government  is  an  important  area  of  concentration 
in  research  and  training  in  the  School  of  Government  and  Public  Administration. 
In  addition  to  the  opportunity  to  specialize  in  these  areas  in  undergraduate  and 
graduate  degree  curricula,  certificate  programs  are  offered  in  Municipal  Admin- 
istration and  in  Urban  and  Metropolitan  Planning.  Training  and  research  pro- 
grams are  developed  in  close  cooperation  with  officials  and  leaders  of  the 
community. 

Although  the  training  of  competent  city  managers  is  one  of  the  objectives 
of  the  School,  the  broader  program  of  training  officials  on-the-job.  preparing 
students  for  staff  assignments  in  planning  and  other  functions  for  both  govern- 
ment and  other  community  agencies,  and  training  for  citizen  leadership  are  also 
major  objectives. 

Washington  Semester 

As  part  of  the  University's  professional  work  in  government.  100  under- 
graduate honor  students  come  to  the  school  from  as  many  as  80  other  colleges 
and  universities  to  spend  a  semester  in  Washington  studying  government  in  action 
at  first  hand.  They  study  with  government  officials  and  take  guided  field  trips 
to  various  government  bureaus,  agencies  and  departments.  Their  semester  in 
Washington  culminates  in  a  research  paper. 
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Washington  Semester  Participating 
Institutions 


Unit  I 


Allegheny  College 
American  University 
Beloit  College 

Birmingham-Southern  College 
Bucknell  University 
Denison  University 
DePauw  University 
Dickinson  College 
Hamline  University 
Haverford  College 
Hiram  College 


Hollins  College 
Kenyon  College 
Lindenwood  College 
Oberlin  College 
Pomona  College 
Southwestern  at  Memphis 
Transylvania  College 
Westminster  College   (Missouri' 
Willamette  University 
Wooster,  The  College  of 


Unit  II 


Alfred  University 
Augustana  College 
Bethany  College 
Carleton  College 
Chatham  College 
Cornell  College 
Davidson  College 
Drew  University 
Earlham  College 
Gettysburg  College 
Grinnell  College 
Heidelberg  College 
Hunter  College 
Monmouth  College 


Nebraska  Wesleyan  University 

Park  College 

Redlands,  University  of 

Rockford  College 

Rollins  College 

Shepherd  College 

Simmons  College 

Simpson  College 

Stetson  University 

Swarthmore  College 

Wabash  College 

Western  Reserve  University 

Westminster  College   (Utah) 


Unit  III 


Baldwin-Wallace  College 
Boston  University 
Centre  College  of  Kentucky 
Claremont  Men's  College 
Clark  University 
Doane  College 
Emory  University 
Hanover  College 
Hope  College 

Illinois  Wesleyan  University 
Iowa  Wesleyan  College 
Lehigh  University 
Lewis  and  Clark  College 
Lycoming  College 
Millikin  University 
Mills  College 


Millsaps  College 
Muskingum  College 
Ohio  Wesleyan  University 
Otterbein  College 
Philander  Smith  College 
Pittsburgh,  University  of 
St.  Olaf  College 
Southwestern  College  (Kansas) 
Syracuse  University 
Thiel  College 
Valparaiso  University 
Washington  College 
Wesleyan  University 
Wilson  College 
William  Jewell  College 
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Doctorates  Awarded 
in  Government  and  Public  Administration 

1938-1957 


WITH  DISSERTATION  TITLES 

Adham,  Mohammed  I. — Special  Problems  of  Government  in  the  Arab  States  of  the 
Middle  East  (Political  Science,  1954) 

Aridi,  Bashir  A. — Parties  and  Politics  in  the  Lebanese  Society  (Government,  1956) 

Barmby,  John  G. — Utilization  of  Funds  and  Personnel  for  Naval  Research  (Public 
Administration,   1957) 

Brown,  Donald  Perl — The  Administrative  Budget  of  UNRRA  (Public  Administration, 
1952) 

Bryan,  Ernest  Rowlett — An  Administrative  History  of  the  U.  S.  Naval  Photographic 
Center  1941-1951  with  Recommendations  for  Reorganization  (Public  Adminis- 
tration,  1953) 

Bush,  George  Pollock — The  General  Staff  Concept  and  Its  Application  in  Public 
Administration  (Public  Administration,   1949) 

Colmen,  Joseph  G. — Objective  Selection  of  Supervisory  Personnel  in  Public  Manage- 
ment (Public  Administration,  1953) 

Cooper,  Joseph  David — Decision-Making  and  the  Action  Process  in  the  Department  of 
State  (Public  Administration,  1951) 

Criswell,  Howard  Donald — Urban  County  Government,  A  Survey  of  the  Arlington 
County,  Virginia,  Government  (Public  Administration,  1956) 

Daenecke,  Eric — A  Study  of  the  United  States  General  Accounting  Office  with 
Emphasis  on  the  Period  Since  1938   (Public  Administration,   1950) 

Dorsey,  Emmett  E. — The  Evolution  of  the  Concept  of  the  Welfare  State  in  the 
United  States  Since  1890  (Political  Science,  1953) 

Dreis,  Thelma  Agnes — The  Department  of  Agriculture's  Sample  Interview  Survey 
as  a  Tool  of  Administration  (Public  Administration,  1950) 

Eastin,  Roy  Brandon — The  Supervision  Improvement  Program  of  the  Government 
Printing  Office  (Public  Administration,  1953) 

Enarson,  Harold  Leroy — -"Fact-Finding"  as  a  Technique  for  Settlement  of  National 
Emergency  Labor  Disputes  (Political  Science,  1951 ) 

Finnegan,  Harold  Ellsworth — Selected  Indices  of  Manpower  Management  and  an  In- 
terpretation of  their  Statistical  Application  in  Portions  of  a  Large  Federal  Mental 
Hospital,  1948-1951   (Public  Administration,  1956) 

Ghalayini,  Khalil  A. — A  Plan  for  the  Organization  of  an  Arab  Federation  (Public 
Administration,  1956) 

Grover,  Wayne  Clayton — The  Records  Administration  Program  of  the  Department  of 
War  (Public  Administration,  1946) 

Hattery,  Lowell  Harold — Management  of  Social  Science  Research  in  the  Federal  Gov- 
ernment: With  Special  Reference  to  the  Division  of  Statistical  and  Historical 
Research,  U.  S.  Department  of  Agriculture   (Public  Administration,    1951) 

Heath,  Kathryn  Gladys — Army  Civilian  Personnel  Policy  and  Problems  in  the  United 
States  Zone  of  Germany  with  Special  Reference  to  Indigenous  Personnel,  1947-48 
(Public  Administration,  1951) 
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Held,  Walter  George — The  Budget  Process  of  the  District  of  Columbia  (Public  Ad- 
ministration, 1951) 

Hieronymus,  George  H. — Job  Engineering:  A  Process  for  Manpower  Utilization  (Pub- 
lic Administration,  1952) 

Hodge,  Clarence  Lewis — The  Tennessee  Valley  Authority:  A  National  Experiment  in 
Regionalism  (Public  Administration,  1938) 

Hunton,  Benjamin  L. — The  Budget  of  the  Department  of  War,  1922-1932  (Public 
Administration,   1954) 

John,  Ralph  Candler — Apostolic  Succession  as  a  Factor  in  Church  Organization  (Public 
Administration,  1950) 

Krieger,  Joseph  Leo — Executive  Development  for  Effective  Executive  Performance 
and  Executive  Success  (Public  Administration,  1956) 

Levine,  David  D. — The  Executive  Order:  A  Form  of  Presidental  Participation  in 
the  Legislative  Process  (Public  Administration,  1955) 

Levine,  Milton — Reorganization  Plans  Submitted  by  the  President  to  the  83rd  Con- 
gress (Public  Administration,  1956) 

Lieb,  Bernard — Government  and  Administration  in  the  New  India  (Public  Adminis- 
tration, 1953) 

MacQuivey.  Donald  Ross — Frequency  Assignment  Administrative  Control  (Public 
Administration,  1956) 

Max,  Alfred  Raymond — Basic  Factors  in  the  Interpretation  of  Public  Opinion  Polls 
(Public  Administration,  1942) 

Montano,  Severino  Medina — The  Administrative  History  of  the  American  National 
Theatre  and  Academy  (Public  Administration,  1949) 

Obern,  Alfred  Gaylord — Selected  Regional  International  Organizations:  A  Comparative 
Study  in  International  Administration  (Political  Science,   1955) 

Patino,  Abelardo — The  Political  Ideas  of  the  Liberal  and  Conservative  Parties  in 
Colombia  during  the  1946-53  Crisis  (Political  Science,  1955) 

Patrick,  Arthur  Shepard — An  Analysis  of  the  Duties  and  Responsibilities  of  the  First- 
Line  Office  Supervisor  in  Government  (Public  Administration,  1956) 

Ratliff,  Rob  Roy — The  Defense  Production  Act  of  1950:  An  Administrative  Study 
(Public  Administration,  1953) 

Rodgers,  Philip  Ray — Rent  Control  in  the  Emergency  Price  Program  (Political  Science, 
1947) 

Rutherford,  Geddes  William — Some  Problems  in  Government  and  Administration  in 
the  Washington  (D.  C.)  Metropolitan  Area  (Political  Science,  1946) 

Skillington,  James  Edgar — Proposed  Modifications  in  Congressional  Participation  in  the 
Budgetary  Process,  1946-1950  (Public  Administration,  1951) 

Skolnik,  Alfred  Milton — The  Role  of  Government  in  Providing  Cash  Benefits  for 
Temporary  Disability  (Government,  1956) 

Spierman,  Sonya  Forthal — Six  Hundred  Precinct  Captains  in  the  Chicago  Party  System, 
1926-1928  (Political  Science,  1939) 

Sundstrom,  John  Walker — An  Analysis  and  Evaluation  of  the  Recommendations  Rela- 
tive to  Personnel  Management  by  the  Commission  on  Organization  of  the  Executive 
Branch  of  the  Government  (Public  Administration,   1950) 

Turano,  Peter  Joseph— Hawley-Smoot  Tariff  Legislation:  A  Study  in  Legislative  Process 
(Political  Science,  1951) 

Wolle,  C.  Packard — A  Program  of  Plural  Management  for  the  Federal  Government 
(Public  Administration,   1957) 

Wood,  Thomas  L. — Training  and  Utilization  of  Personnel  with  Marginal  Intelligence 
by  the  United  States  Air  Force  (Public  Administration,   1954) 
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'ashington  is  a  living  educational  laboratory  where  world 
events  and  students  meet.  All  the  elements  of  domestic  and  foreign 
policy  converge  in  the  nation's  capital,  the  political,  economic,  and 
cultural  focal  point  of  the  free  world. 

It  is  the  aim  of  the  School  of  Government  and  Public  Administration 
to  prepare  its  students  for  their  roles  as  informed,  active  citizens  in 
a  democratic  society. 

The  programs  of  the  University  are  designed  to  take  advantage  of 
the  unparalleled  resources  of  the  nation's  capital  and  to  provide  at 
the  same  time  broad  curricula  on  undergraduate,  graduate,  and  pro- 
fessional levels. 
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The  American  University 

•WHERE  WORLD  EVENTS  AND  STUDENTS  MEET 


~j{    School  of  Government  and   Public 
Administration 

■^    Undergraduate   College   of  Arts 
and    Sciences 

■^  Graduate  School 


"^    School   of   Business  Administration 

■^    School    of    International    Service 

^    The    Washington    College    of    Low 

■^    Wesley    Theological    Seminary 
Division   of  General  and 
Special    Studies 
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